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REPORT TO BOARD OF TRUSTEES 
Scott Johnson, Director of Education 

 
 
              Enclosure 11 
Date:    December 13, 2022 

Prepared by:  Scott Johnson, Director of Education 

Subject:  Executive Council Portfolio Assignments 2022-2023 

 
 
Background 
 
From time to time, portfolio assignments of the senior team may vary slightly, depending on scope of 
work currently being undertaken. 
 
The following information is provided to Trustees for their reference. 
 
 
Amy Janssens, Associate Director – Corporate Services & Treasurer 
 

• Accountable for the effective fiscal management of the Board's financial resources. 
• Responsibilities include overall leadership and direction of Corporate Services.  
• Acts as Treasurer of the Board. 

 
Laura Callaghan, Superintendent of Education 
 

• Catholic Learning Services, Kindergarten to Grade 12; 

• All French Immersion schools (Gregory A. Hogan; Christ The King; Monsignor Uyen; and St. 
Anne; Blenheim); 

• Rural Chatham-Kent (Good Shepherd; St. Michael, Ridgetown; and St. Joseph, Tilbury); 

• Corunna (St. Joseph, Corunna); 

• New French Immersion Sarnia School Build; 

• Virtual Learning, K - 8. 

 

Lisa Demers, Superintendent of Education 

 

• Catholic Learning Services, Kindergarten to Grade 12; 

• Chatham (St. Ursula and Georges P. Vanier); 

• New South Chatham School Build; 

• Wallaceburg (Holy Family and St. Elizabeth); 

• Sarnia, Bright’s Grove, and Port Lambton (St. Anne, Sarnia; Holy Trinity; St. Matthew; St. 
Michael, Bright’s Grove; and Sacred Heart, Port Lambton). 
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Chris Kehoe, Superintendent of Education 

 

• Catholic Learning Services, Kindergarten to Grade 12; 

• Ursuline College Chatham and St. Patrick’s Catholic High School; 

• The elementary schools of rural Lambton County (St. John Fisher; Holy Rosary; St. Peter 
Canisius; and St. Philip); 

• Sarnia (Sacred Heart, Sarnia); 

• Virtual Learning 9 – 12. 

 

James Duff, Executive Manager – Human Resource Services 

 

• All aspects of Human Resource Services, including negotiations, labour relations issues, 
employee wellness and discipline. 

 

Recommendations 
 
That the St. Clair Catholic District School Board receive the report:  Executive Council Portfolio 
Assignments 2022-2023 for information. 
 


